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Together against Stigma Campaign 2007 Volunteer Policy.

http://projects.takingitglobal.org/togetheragainststigma
A volunteer is someone who without expectation of financial compensation beyond reimbursement of expenses, performs a task at the request of and on Behalf of the together against stigma campaign 2007.
This relationship is non contractual based on trust and understanding depending on mutual expectations since its beneficial to both parties.

Stay Alive Youth Support group is committed to supporting and developing the volunteer network to successfully execute the campaign. Volunteers are critical to the mission of SAYSG. The group exist basically under volunteerism fro heir own sake and this helps SAYSG to accomplish its mission n the most cost effective and engaging manner.
VALUES BEHIND SAYSG VOLUNTEERING:
That SAYSG

1. Recognize without volunteers we would be unable to meet our main objectives; to be able to reach out to the groups and join hands in the fight against HIV/aids pandemic, drug and substance abuse, for an aids free society.

2. Understand that volunteering is an enjoyable activity meeting the individual as well as organization needs.

3. Is committed to making volunteering worth while
4. Invests in volunteers, as far as possible with same rights as other members of SAYSG and in turn ask the volunteers to recognize their responsibilities towards the Together against Stigma Campaign 2007.
VOLUNTEER RIGHTS

1. All volunteers are entitled to equal treatment, irrespective of sex, sexual orientation, disability, marital status, religion, community background or political belief.

2. Protection from exploitation from SAYSG and its partner organizations

3. Adequate trainings and support for the tasks they are to undertake

4. Be valued by everyone within SAYSG 

VOLUNTEER RESPONSIBILITIES

1. Agree to SAYSG policy on volunteering

2. Respect confidentiality

3. Be reliable, honest and mindful of SAYSG name.

4. Not to commit themselves to an unmanageable work load and to only work with a specified designed duty

5. Report back as required and keep in regular contact with designated SAYSG members
6. Treat everyone they meet with Respect when representing the SAYSG with courtesy and respect

RECRUITMENT AND SELECTION

As per the above mention project recruitment is based solely on personal interest, where individuals over 18 year respond to advertisement placed on TIG and presented to their group. 
Aims of selection.


1. The selection will be based on the sufficient information on both the SAYSG and specific volunteer opportunity for them to make an informed decision.

2. To allow the applicants and volunteer manager to asses whether or not the applicant has requisite skills or potential skills after training, to fulfill the jobs requirements.

INDUCTION, TRAINING AND SUPPORT

1. Volunteers are made to feel at home and pats of the project, there will be series of trainings, guidelines of the work and resources. 

2. Training will be geared to specific roles: progress will be monitored and when necessary additional training will be given to ensure volunteers have the skills and information they need to enjoy and carry out their tasks.

3. There will always be a member of the task force to offer advice and support.
4. There will be need to give weekly reports on their personal and work progress 
RECOGNITION

SAYSG recognizes the importance of acknowledging the valuable contribution of our volunteers and there will be a series of these ranging from 

- Referrals to opportunities like trainings, outreach activities, 

- Referrals to organizations we are affiliated to like

- Referral letters
- First priority to arising opportunities within the campaign period and in future collaborations   with SAYSG
EXPENSES
Currently the campaign SAYSG is undertaking is not funded and there will be no expenses to be undertaken for SAYSG work. The campaign involved will be within the community reach and for 4 hours in a week in the period of October 2007 to March 2008.
All required resources like stationery and information booklets will be provided and volunteers will not be expected to incur any unreasonable expenses.

Miscellaneous expenses like telephone calls and writing and printing of letters will be catered for by SAYSG.
EXIT / ENROLLEMENT
Volunteer enrolled on the together against Stigma campaign 2007 programme and are wishing to leave are free to do so at their own will as long as they return all the materials offers to them by SAYSG for the purpose of the campaign.

Members wishing to fully register with SAYSG will contact the secretariat committee and further to agreeing with its constitution ad requires will be enrolled as members of SAYSG

NAME ___________________________________________________________

DATE______________________________________

SIGN__________________________ ID NUMBER ______________________
Attach 2 pages Profiled CV while handing in this form dully signed.
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